
@GIVING

Mamokgethi Phakeng - not only the leading university on 
the African continent, but also the leading university for the 
continent.

UCT enters an exciting new chapter in its long illustrious 
history of close to 200 years when at the beginning of July 
this year, it will officially have the new vice chancellor at its 
helm. Prof Phakeng not only brings a depth of academic 
scholarship to her role, but also an exciting new vision for 
ensuring that our commitment to creating a new inclusive 
identity becomes a daily living reality for all who enter the 
university.

Our donors have played no small part in putting us firmly 
on this path. In the pages which follow, you will see (and 
know) the invaluable contribution that you have made.

We know that you will remain loyal and committed to the 
university as this next exciting chapter of its history unfolds 
under a new leadership.

INSIDE THIS ISSUE  
•   FUNDING FOR INCLUSIVE AND ACCESSIBLE 

EDUCATION: The Disability Service at UCT

•   ENVIRONMENTAL HUMANITIES SOUTH:  
Creating an Inclusive Climate Knowledge Base

•   THE STUDENT WELLNESS SERVICE:  
Investing in Holistic Student Development

•   DONATIONS HIGHLIGHTS:  
Reflecting over the past five years of donor support

•   PAYING IT FORWARD: 
The Moshal Scholarship Program

•   LERATO MBELE reflects on  
“Why I am Giving@UCT”

DR RUSSELL ALLY
EXECUTIVE DIRECTOR 
DEVELOPMENT AND ALUMNI DEPARTMENT

In this edition of Giving@UCT, you will see UCT’s 
commitment to creating a new inclusive identity in action. 
Strategic plans are often criticized not for the vision that 
they spell out, but for their lack of implementation .... and in 
worse case scenarios, for an absence of political will.

This edition of Giving@UCT demonstrates not only the 
seriousness with which the university takes implementation, 
but the high levels of political will that prevail.

From ensuring that wellness services are provided to our 
students so that they can perform at their full potential 
regardless of the difficult circumstances that they face in 
their lives, to making sure that students with disabilities are 
not further disadvantaged from realizing their academic 
goals, to recognizing the unique contribution that diversity 
makes to excellence, UCT’s strategic plan for transformation 
lives in the activities that are taking place at the university 
on a daily basis.

In this centenary year of UCT since it started issuing 
dedicated degrees, the university can take enormous 
pride in the great strides it continues to take to make UCT 
- in the words of our incoming Vice Chancellor, Professor 
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The 
D

isab
ility 

S
ervice 

at 
U

C
T

 
has, 

since 
its 

estab
lishm

ent 
in 

19
88, 

g
row

n 
extensively 

in 
p

rovid
ing

 sup
p

o
rt to

 a larg
e num

b
er and

 d
iversity o

f 
stud

ents w
ith d

isab
ilities. The S

ervice w
o

rks tow
ard

s 
the rem

oval o
f any p

hysical, p
o

licy, info
rm

atio
n and

 
attitud

inal b
arriers that m

ig
ht p

revent stud
ents and

 
staff

 fro
m

 fulfilling
 their p

o
tential. It p

rovid
es sup

p
o

rt 
b

o
th in term

s o
f harnessing

 m
ainstream

 cap
ab

ilities 
fo

r the acco
m

m
o

d
atio

n o
f d

isab
ilities, as w

ell as 
p

rovid
ing

 sp
ecialist services w

here m
ainstream

ing
 

is no
t p

o
ssib

le. In this w
ay w

e reco
g

nise the rig
ht 

o
f staff

 and
 stud

ents w
ith d

isab
ilities to

 req
uest 

acco
m

m
o

d
atio

ns that w
ill facilitate their full and

 
eq

ual p
articip

atio
n in all asp

ects o
f university life.

D
o

no
r fund

ing
 has b

een an essential p
art o

f the 
reach that the D

isab
ility S

ervice p
rovid

es, esp
ecially 

b
ecause 

m
any 

need
s 

entail 
ind

ivid
ual 

sup
p

o
rt 

no
t o

nly to
 access lectures b

ut also
 fo

r sm
aller 

interactio
ns such as tuto

rials, p
ro

ject team
 m

eeting
s, 

and
 

info
rm

al 
stud

ent 
activities. 

The 
F

irstR
and

 
F

o
und

atio
n 

has 
m

o
st 

recently 
g

ranted
 

g
enero

us 

sup
p

o
rt to

 the value o
f Z

A
R

 11 4
97 772. The d

o
natio

n 
w

ill allow
 the D

isab
ility S

ervice to
 ap

p
o

int m
uch-

need
ed

 sig
n-lang

uag
e interp

reters, no
te-takers and

 
sim

ilar hum
an services sup

p
o

rt fo
r stud

ents w
ith 

learning
 d

isab
ilities and

 p
hysically d

isab
led

 stud
ents 

at U
C

T.

O
ver the p

ast three years a num
b

er o
f o

ther 
ind

ivid
uals, 

fo
und

atio
ns, 

and
 

co
rp

o
ratio

ns 
have 

m
ad

e reg
ular d

o
natio

ns to
 the w

o
rk o

f the D
isab

ility 
S

ervice. These includ
e The C

arl and
 E

m
ily F

uchs 
F

o
und

atio
n, 

The 
K

ap
lan 

K
ushlick 

E
d

ucatio
nal 

F
o

und
atio

n, A
nalyze C

o
nsulting

 S
ervices, S

uid
erland

 
D

evelo
p

m
ent C

o
rp

o
ratio

n. 

In m
any cases, d

o
no

r sup
p

o
rt fo

r the p
urchase 

o
f 

sp
ecialised

 
eq

uip
m

ent 
has 

b
een 

the 
m

o
st 

critical 
elem

ent 
o

f 
a 

stud
ent’s 

p
ro

g
ress 

in 
their 

stud
y. W

itho
ut the use o

f vo
ice to

 text so
ftw

are, 
fo

r 
instance, 

tw
o

 
hearing

 
im

p
aired

 
p

o
stg

rad
uate 

stud
ents in 20

17 w
o

uld
 have had

 to
 d

isco
ntinue 

their research. Text and
 im

ag
e m

ag
nifier eq

uip
m

ent 
has likew

ise b
een essential aid

s to
 visually im

p
aired

 
eng

ineering
 stud

ents w
ho

 reg
ularly m

ake use o
f 

d
raw

ing
s and

 p
lans. In these and

 m
any o

ther w
ays, 

the g
enero

sity o
f d

o
no

rs help
s to

 rem
ove b

arriers 
and

 fo
ster a m

o
re inclusive learning

 enviro
nm

ent.  

F
und

ing
 

fo
r 

the 
D

isab
ility 

S
ervice 

resp
o

nd
s 

d
irectly 

to
 

g
o

als 
o

f 
the 

U
C

T
 

Strateg
ic 

P
lanning

 
F

ram
ew

o
rk w

hich aim
 to

 achieve accessib
le and

 
inclusive ed

ucatio
n fo

r stud
ents, and

 in this instance, 
o

ur d
isab

led
 stud

ents. It enab
les stud

ents to
 b

e 
em

p
ow

ered
 

and
 

fulfils 
their 

p
o

tential 
to

 
p

lay 
a 

valuab
le ro

le in o
ur co

untry’s future d
evelo

p
m

ent.

C
reating

 an Inclusive C
lim

ate K
now

led
g

e R
eso

urce

EN
V

IR
O

N
M

EN
TA

L 
H

U
M

A
N

ITIES
SO

U
TH

 
D

onor fund
ing

 help
s to b

oost p
rojects such as 

E
nvironm

ental H
um

anities South w
hich arg

ues for 
an ecolog

ical p
olitics that b

enefits all

FU
N

D
IN

G
 FO

R 
IN

C
LU

SIV
E

A
C

C
ESSIB

LE
ED

U
C

A
TIO

N

P
eter C

oop
er of the F

irstR
and

 
Found

ation, E
d

w
ina G

hall, D
enise 

O
ld

ham
 (b

oth of U
C

T’s D
isab

ility 
Service), D

r Sianne A
b

raham
s of 

U
C

T’s O
ffi

ce for Inclusivity and
 

C
hang

e, and
 P

rofessor Loretta 
Feris, U

C
T’s D

ep
uty V

ice-
C

hancellor for Transform
ation.

C
lim

ate S
cience has faced

 eno
rm

o
us d

iffi
culties 

in 
p

ersuad
ing

 
p

o
litical 

lead
ers 

to
 

co
llab

o
rate 

o
n 

earth-friend
ly p

o
licies, ap

art fro
m

 the co
m

p
lex so

cial 
justice issues that have p

ro
m

p
ted

 enviro
nm

entalists 
to

 refer to
 clim

ate neg
o

tiatio
ns as the ‘new

 g
lo

b
al 

ap
artheid

.’ These challeng
es rely o

n the w
o

rk o
f 

so
cial 

sciences 
and

 
hum

anities 
to

 
shift 

d
eb

ates, 
cho

ices, 
and

 
p

ractices. 
In 

p
articular, 

so
uthern 

enviro
nm

entalists and
 clim

ate sp
ecialists are need

ed
 

to
 b

ring
 new

 insig
hts to

 streng
then p

o
ssib

ilities fo
r 

clim
ate justice. 

A
im

ing
 to

 ad
d

ress these need
s, E

nviro
nm

ental 
H

um
anities S

o
uth (E

H
S

) has g
row

n in leap
s and

 
b

o
und

s at the U
niversity o

f C
ap

e Tow
n. Initially set 

up
 in 20

12 w
ith a fo

cus o
n p

o
stg

rad
uate stud

ies, it 
has now

 evo
lved

 into
 a centre w

ith fund
ing

 sup
p

o
rt 

fro
m

 the A
 W

 M
ello

n F
o

und
atio

n. “The m
ajo

rity o
f 

o
ur g

rad
uates are p

eo
p

le w
ho

 co
m

e to
 us w

ith w
o

rk 
exp

erience, and
 are lo

o
king

 fo
r a d

eg
ree that w

ill 
assist them

 to
 think integ

ratively and
 resp

o
nd

 to
 the 

co
m

p
lex challeng

es they have exp
erienced

,” no
tes 

E
H

S
 D

irecto
r and

 A
sso

ciate P
ro

fesso
r Lesley G

reen, 
“U

niversities have sp
ent d

ecad
es, even centuries, 

o
n b

uild
ing

 sp
ecialist d

iscip
linary know

led
g

es, and
 

there 
are 

very 
few

 
sp

aces 
w

here 
g

rad
uates 

can 
exp

lo
re w

ays to
 think and

 w
o

rk integ
ratively – in 

w
ays that enab

le them
 to

 think inclusively ab
o

ut 

extinctio
ns and

 exp
ulsio

ns, eco
lo

g
y and

 eco
no

m
y 

and
 earth system

s.”

The A
 W

 M
ello

n F
o

und
atio

n, as a m
ajo

r d
o

no
r 

o
f the university, b

eg
an fund

ing
 the E

nviro
nm

ental 
H

um
anities S

o
uth initiative w

ith a fo
ur-year g

rant 
o

f 
R

 
2 

m
illio

n, 
w

hich 
w

as 
then 

sup
p

lem
ented

 
by 

research 
g

rants 
fro

m
 

the 
N

atio
nal 

R
esearch 

F
o

und
atio

n and
 the N

atio
nal Institute fo

r H
um

anities 
and

 
S

o
cial 

S
ciences. 

It 
allow

ed
 

the 
initiative 

to
 

g
ain 

so
m

e 
tractio

n 
and

 
sp

earhead
 

a 
num

b
er 

o
f 

p
ro

jects that aug
m

ented
 internatio

nal eff
o

rts in the 
enviro

nm
ental hum

anities. 

G
iven 

the 
ad

m
irab

le 
w

o
rk 

estab
lished

 
by 

the 
initiative, the A

 W
 M

ello
n F

o
und

atio
n saw

 fit to
 

sup
p

o
rt its g

row
th into

 a centre w
ith a g

enero
us 

d
o

natio
n o

f alm
o

st R
 10

 m
illio

n over a p
erio

d
 o

f 
five years.  The E

nviro
nm

ental H
um

anities S
o

uth 
centre end

eavo
urs to

 now
 streng

then its im
p

act by 
raising

 the vo
ices o

f co
m

m
unities that have b

een 
m

arg
inalised

 
by 

to
p

-d
ow

n 
clim

ate 
neg

o
tiatio

ns. 
A

/P
ro

f 
G

reen 
exp

lains: 
“Streng

thening
 

reg
io

nal 
scho

larship
 in this field

 m
eans streng

thening
 the 

cap
acity o

f g
rad

uates to
 p

rovid
e innovative so

lutio
ns 

to
 p

ro
b

lem
s that are o

therw
ise hard

 to
 co

ncep
tualise 

b
ecause they are so

 co
m

p
lex. W

e ho
p

e to
 sup

p
o

rt 
a co

ho
rt o

f p
ro

fessio
nals o

n o
ur co

ntinent w
ho

 can 
think in new

 w
ays.”



The 
im

p
ortance 

of 
p

rovid
ing

 
stud

ents 
w

ith 
sup

p
ortive p

athw
ays, transitioning

 b
etw

een school 
and

 university, is hig
hly top

ical in hig
her ed

ucation 
d

iscourse as institutions around
 the g

lob
e w

restle 
w

ith the challeng
es of m

anag
ing

 the hig
h stress and

 
anxiety levels of stud

ents. 

H
olistic stud

ent d
evelop

m
ent is am

ong
 our key 

concerns at the U
niversity of C

ap
e Tow

n since the 
achievem

ent of acad
em

ic g
oals is d

ep
end

ent on 
a healthy lifestyle. The Stud

ent W
ellness Service 

(SW
S) w

orks to p
rom

ote this value throug
h a rang

e 
of 

interventions 
off

ered
 

by 
a 

p
rofessional 

team
 

consisting
 

of 
m

ed
ical 

p
ractitioners, 

p
sychiatrists, 

nurses, a social w
orker and

 p
sycholog

ists. The team
 

is 
d

ed
icated

 
to 

help
ing

 
stud

ents 
ad

op
t 

healthy 
living

 values and
 to m

ake life choices that p
rom

ote 
their overall w

ell-b
eing

. 

W
hile 

this 
has 

b
ecom

e 
a 

sig
nificant 

and
 

ind
isp

ensab
le 

p
art 

of 
stud

ent 
services 

at 
U

C
T, 

the g
row

ing
 stud

ent p
op

ulation and
 d

iversity of 

need
s have necessitated

 a m
ore sub

stantial level of 
p

rim
ary health care. This is esp

ecially w
ith reg

ard
 

to care-g
iving

 ap
p

roaches that are m
ore culturally 

d
iverse and

 likew
ise attuned

 to healing
 therap

ies.

O
ur d

onor com
m

unity has resp
ond

ed
 g

enerously 
to the need

 for an aug
m

ented
 Stud

ent W
ellness 

Service 
and

 
over 

the 
p

ast 
tw

o 
years 

w
e 

have 
received

 sup
p

ort from
:

• 
A

ng
lo A

m
erican C

hairm
an’s F

und

• 
H

arry C
rossley Found

ation

• 
M

oshal Scholarship
 P

rog
ram

• 
R

B
 H

ag
art Trust

• 
A

nonym
ous D

onor

D
onor 

sup
p

ort 
for 

the 
SW

S 
also 

includ
es 

a 
num

b
er 

of 
ind

ivid
uals 

w
ho 

contrib
ute 

throug
h 

reg
ular 

g
iving

, 
ap

art 
from

 
som

e 
of 

our 
b

ursary 
d

onors w
ho have allocated

 a p
ercentag

e of their 
annual fund

 to the SW
S.
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Throug
h the g

enerosity of our d
onor com

m
unity, 

the 
Stud

ent 
W

ellness 
Service 

has 
b

een 
ab

le 
to 

increase its cap
acity to p

rovid
e m

ore p
ersonnel 

w
ho can now

 attend
 to a larg

er num
b

er of stud
ents 

after hours, over w
eekend

s and
 on p

ub
lic holid

ays. 

It is w
id

ely accep
ted

 that university environm
ents 

can b
e stressfully d

em
and

ing
 and

 the transition that 
young

 p
eop

le m
ake from

 a m
ore p

rotected
 context 

of school and
 hom

e can b
e a d

aunting
 challeng

e to 
navig

ate. M
any stud

ents strug
g

le to find
 a healthy 

b
alance 

of 
stud

y 
and

 
recreation 

at 
this 

critical 
d

evelop
m

ent stag
e in their lives and

 it can cause 
m

any talented
 stud

ents to b
ecom

e d
isillusioned

.

The W
orld

 H
ealth O

rg
anisation confirm

s that 
suicid

e is the second
 m

ost com
m

on cause of d
eath 

in teenag
ers and

 young
 ad

ults b
etw

een 10
 and

 24
 

years old
. This is larg

ely d
ue to d

ep
ression, w

here 
youth d

evelop
 neg

ative thoug
hts ab

out them
selves 

and
 a sense of b

eing
 w

orthless. It is exacerb
ated

 
in a fast-p

aced
 and

 d
em

and
ing

 environm
ent such 

as a hig
her ed

ucation institution. P
rofessor P

etrus 
d

e V
ries, d

irector of the A
d

olescent H
ealth and

 
R

esearch U
nit at U

C
T, ad

vises that “suicid
e usually 

d
oesn’t just hap

p
en out of the b

lue. There are m
any 

teenag
ers and

 young
 ad

ults w
ho m

ay have suicid
al 

thoug
hts, 

and
 

if 
they 

can 
access 

ap
p

rop
riate 

sup
p

ort, they can b
e help

ed
.” 

D
r M

em
ory M

uturiki has served
 as D

irector of 
the Stud

ent W
ellness Service since A

ug
ust 20

17 
and

 tog
ether w

ith her com
m

itted
 team

, they have 
w

orked
 tirelessly to reconfig

ure the service in a 
w

ay that allow
s for g

reater access am
ong

 stud
ents. 

A
p

art from
 now

 having
 m

ore staff
 availab

le, thanks 
to 

increased
 

fund
ing

 
throug

h 
d

onor 
sup

p
ort, 

strateg
ies includ

e an assessm
ent system

 that allow
s 

for early aw
areness of risk and

 health p
rom

otion 
cam

p
aig

ns that m
otivate stud

ents to m
anag

e their 
ow

n health and
 w

ellness.

A
s 

w
e 

b
uild

 
a 

m
ore 

inclusive 
id

entity 
that 

d
estig

m
atises and

 p
rioritises m

ental health, w
e are 

g
rateful for the sup

p
ort that w

e have received
 from

 
d

onors w
ho also recog

nise the value of p
rovid

ing
 

a com
p

rehensive resp
onse to stud

ent d
evelop

m
ent 

need
s. Such sup

p
ort has help

ed
 to streng

then the 
ethos of holistic health on cam

p
us such that each 

stud
ent is ab

le to ap
p

reciate a sense of self-w
orth 

and
 successfully ad

vance their acad
em

ic g
oals.

IN
STU

D
EN

TW
ELLN

ESS

The d
ed

icated
 SW

S Team
,  

w
ith D

irector D
r M

em
ory M

uturiki 
(front fourth from

 left), at the 
M

arch 20
18 W

ellness D
rive on 

U
p

p
er C

am
p

us



Last year saw
 an increase in the to

tal d
o

natio
ns receip

ted
 fo

r U
C

T, and
 it is enco

urag
ing

 to
 no

te that d
o

no
r 

sup
p

o
rt has rem

ained
 stro

ng
 even d

uring
 the co

urse o
f a challeng

ing
 p

o
litical land

scap
e. This review

 cap
tures 

the hig
hlig

hts o
f d

o
no

r fund
ing

, seen thro
ug

h the p
ersp

ective o
f the last five years.

C
O

R
PO

R
A

TE 
D

O
N

A
TIO

N
S

There has been a m
arked increase in donor support from

 corporates in South A
frica, so

m
e o

f w
ho

m
 

have m
ad

e sig
nificant co

ntrib
utio

ns to
 p

revio
usly und

erfund
ed

 initiatives such as the Stud
ent W

ellness S
ervice 

and
 the D

isab
ility S

ervice. W
e have also

 enjoyed
 success w

ith the S
E

TA
s (S

ecto
r E

d
ucatio

n and
 Training

 
A

utho
rities), p

articularly w
ith b

ursaries and
 scho

larship
s. 

20
13

TO20
17

D
O

N
A

TIO
N

S 
TO

TO
TA

L
U

C
T

A
sk 

any 
stud

ent 
recip

ient 
o

f 
the 

M
o

shal 
S

cho
larship

 ab
o

ut w
hat they value in the p

ro
g

ram
m

e 
and

 they w
ill p

ro
b

ab
ly sp

eak o
f “p

aying
 it fo

rw
ard

”. 
It is the p

hilo
so

p
hy that everyo

ne has the ab
ility to

 
m

ake a d
iff

erence in the lives o
f o

thers, no
 m

atter 
w

hat yo
ur circum

stances m
ay b

e. 

A
p

art 
fro

m
 

p
ursuing

 
rem

arkab
le 

acad
em

ic 
careers at university, M

o
shal scho

lars p
articip

ate in 
a rang

e o
f vo

lunteer hum
anitarian p

ro
jects that p

ut 
into

 actio
n their innate d

esire to
 b

e ag
ents o

f chang
e. 

These are the values that the p
ro

g
ram

m
e p

ro
m

o
tes 

as 
it 

assists 
talented

 
stud

ents 
fro

m
 

challeng
ing

 
so

cio
-eco

no
m

ic b
ackg

ro
und

s to
 no

t o
nly finance 

their university stud
ies b

ut to
 also

 nurture them
 

as ind
ivid

uals w
ho

 m
ake a p

o
sitive im
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For Lerato Mbele, sharing one’s means to help 
talented students realise their potential is nothing 
less than a civic duty. “Obviously South Africa’s got 
inequality problems, so many talented students 
are denied access to education because the costs 
are prohibitive and not because they can’t qualify,” 
Mbele said. 

“And that’s why I donate.”

The ace BBC journalist’s parents could afford to 
pay her fees when she studied for her bachelor’s 
degree in political studies and international relations 
at UCT in the 1990s, but if that was not the case, 
“I don’t believe I would have forgiven the world for 
denying me the right to develop myself because of 
money”. Mbele is living testimony to how invaluable 
an initial foothold in hallowed academic halls can be 
for one’s career.

Once she had an undergraduate degree under 
her belt, Mbele’s professor identified her and three 
colleagues to continue their studies at Stellenbosch 
University. Mbele’s professor pointed out that UCT 
at the time didn’t have the reach into the highest 
echelons of government that Stellenbosch did, so 
recommended to UCT that Mbele and three of her 
colleagues continue their education in Eikestad. This 
fitted neatly into Mbele’s plan to join the diplomatic 
corps, as did her master’s degree in development 
studies from the School of Oriental and African 
Studies at the University of London. “I thought I was 
on a fast-track to becoming a diplomat. I got into 
journalism by the back door.”

Now, hers is a familiar voice and face for news 
connoisseurs. Her media career began at the 
SABC in 1999. After a stint at CNBC Africa, Mbele 
joined the BBC in 2012, where she made her name  
co-hosting the network’s premier breakfast radio 
show, Africa Business Report. Now, she and her 
team are piloting a new television format that will 
be called Talking Business Africa, which aims to up 
the level of discussion about leadership and policy 
on the continent.

A litany of personal accolades is equally 
impressive. She was nominated in the media 
category of the inaugural New African Women 
Awards in 2016, was named on the Oprah O 
Magazine Power List of 21 African women who are 
“rocking the world”, and was named a Young Global 
Leader by the World Economic Forum in Geneva, 
Switzerland.

With the world at her feet, why donate to UCT 
in particular?

“UCT has produced many leaders in our society.” 
Of her four alma maters (St Mary’s School for Girls 
being the first) Mbele rates UCT highly. “Were it not 
for that collegial, intellectual environment, I don’t 
think I would have the career I have today.”

And she’s firmly of the view that paying it 
forward is almost mandatory. “If we are in a position 
to identify the most talented people, we should not 
chuck them out. If it costs you maybe one percent 
of your annual income to help somebody actualise 
their potential, I think it is your civic duty to do it. 
That’s why I give.”
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